RAINING JANUARY 2014

e ) : 3 EXPECTATIONS AND THE RA CONTRACT
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‘GPA fo rone se
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2 0-2. 25 GPA for more than one semester y nlr t in removal from position
i

Below 2 0 GPA will result in removal from p05|t?on

Full time enroIIment unIess exception granted by Director
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‘A ‘Open House on A-pr'i'l il ' : |
'« Commencement Gk e ‘i i

*  Ushers, 'Graduaté Line-Up, Van Drivers, and Tear Down
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or Day, Open House setup., office assistance
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Be visible and available on campus

. e Twoweekends‘offcampu.s'only'per'month

«  One weeknight off campus per week

it

ul 7 "1
of fall semest

BRI .
ds may occur as needed for campus events.
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R
er and spring semester, and for spring break.
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. ‘Bulletin Boards and Door Tags
Foster positive environment.

New Student Orientation Leader
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Work with residents to plan activiti

: Work,wi‘th Campus Activities Coordinator to vz;ssis 'in planning Campus Life programs
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-L|a|son for mformatlon befween a ninistrat

Make referrals as necessary to other WLU serwces ie. counselor tutoring center, judicial, etc.)

- Assist re5|dents with concerns, questlons problems as approprlate

O Housmg Operatlons ‘

* Report custodial and maintenance issues; and be sure to follow up on problems after reporting them. \ Vis

* Lock out log and key inventories
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| Attena"‘bu'ilding staff meetings, monthly all-staff e 'ings, bi-weekly one-on-ones with direct supervisor, and
~area meetings as deemed necessary by Area Coordinator

« Assist with RA selection each semester during éroup interview and duty night evaluations

~* Participate in training in August and January. .
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 Duty Equipment Responsibilities | "
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~ Desk coverage from 7pm

 Stay in the building overnight
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Master Keys — do not give to ANYONE : ’
SN

Cell Phone — do not text, change things, or use for personal calls
Key Trap Keys — do not give to ANYONE

ID Card — do not use to access other buildings unless in relation to RA position (tours, emergencies, etc.); and do not
give to ANYONE
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g ; follow those policies.
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mission of the University and our department.

« Conduct self in a manner that is consistent wi'fh.

.

* Limited employment .(off-camp'us and on-camﬁfus) with the approval of the Area Coordinator and
Director. | : ' £ fﬁ

* Positive attitude about the University, the staff, the department, and our students.
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